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Observance pays homage to women who 
have served since country’s founding 

On Wednesday, Joint Base 
Myer-Henderson Hall honored 
women who have served in the 
military during a virtual Wom-
en’s History Month observance. 

JBM-HH Commander Col. 
Kimberly Peeples said the ob-
servance was about celebrating 
the contributions, sacrifices and 
accomplishments of women who 
not only helped shape the nation 
but the military as well. 

“Each year the Department of 
Defense pays tribute to the wom-
en who through steadfast deter-
mination and inspirational con-
tributions have shaped Ameri-
ca’s history and continue to pave 
the way forward,” said Peeples. 

Peeples pointed out that 
Women’s History Month origi-
nated when Congress passed 
Public Law that authorized and 
requested the president proclaim 
the week beginning March 7, 
1982 as Women’s History Week. 
In 1987, after a petition by the 
National Women’s History Pro-
ject, Congress passed Public 
Law 100-9 that designated the 
month of March 1987 as Wom-
en’s History Month. 

“In the 21st century, the mili-
tary has seen many female mili-
tary firsts from West Point cadet 
leadership to Marine Corps Winter 
Mountain Leader’s Course,” she 
said. “The women of the United 
States Armed Forces continue to 
make strides in their respective 
branches and occupations. We cel-
ebrate those who have paved the 

way for the servicewomen of this 
millennium.” 

JBM-HH Command Sgt. Maj. 
Matthew Majeski said that in 2016 
all military occupational special-
ties became open to women. 

“The best qualified are now 
afforded the opportunity to serve,” 
he said.  

Lt. Gen. Laura Richardson, the 
commanding general of U.S. Ar-
my North (Fifth Army) and the 
former commander on Fort Myer 
before it became a joint base, said 
the observance was about celebrat-
ing the richness and diversity of 
women’s achievements— achieve-
ments that date back to the Revo-

lutionary War. She said many 
fought alongside their husbands 
and some even disguised them-
selves as men. 

“A lot has changed since then,” 
said Richardson. “In 1993, Jeannie 
Leavitt became the Air Force’s 
first female fighter pilot. In 2008, 
Ann Dunwoody became the first 
woman in the United States mili-
tary and uniformed services histo-
ry to achieve a four-star (general) 
officer rank. In 2014, Michelle 
Howard became the first female 
four-star admiral in the United 
States Navy.” 

Richardson added that Marian 
Wright Edelman, the Children’s 

Defense Fund 
founder and 
president, once 
said, “You 
can’t be what 
you can’t see.”  
“The aforemen-
tioned pioneers 
have shown us 
what you can 
be,” Richardson 
said. “They 
have left us a 
blueprint to en-
courage and 
empower the 
next generation 
of young wom-
en aspiring to 
be anything 
they want to be. 
As we continue 
to celebrate 
Women’s His-

tory Month, I encourage you to 
make history.” 

Brig. Gen. Amy Hannah, the 
chief of Army public affairs, said 
this year’s observance theme is 
“Valiant women of the vote, refus-
ing to be silenced.” She said this 
theme honors the brave women 
who fought to win suffrage rights 
for all women who continue to 
inspire all who have served the 
nation in key leadership positions 
that make a difference. 

Hannah added that today’s 
women are Soldiers, Army civil-
ians, veterans and Family mem-
bers who are critical members of 
the Army team. 

“The strength of the Army 
comes from its diversity, develop-
ing and maintaining qualified de-
mographically diverse leadership 
(that) is critical for mission effec-
tiveness and is essential to nation-
al security,” explained Hannah.  

Hannah said women have 
more opportunities than ever 
in the armed forces. She point-
ed out that about 18% of the 
total Army is female, and all 
positions in the Army are open 
to women. 

“We know when women 
succeed America succeeds,” 
Hannah said. “The strength of 
our nation ... makes it possible 
for every citizen to contribute 
to our growth and prosperity.” 

Pentagram editor Catrina 
Francis can be reached at 
catri-
na.s.francis2.civ@mail.mil. 

By Catrina Francis 

Pentagram Editor 

Screenshots by Emily Mihalik 

Sgt. Maj. Christal Rheams sings “A Lovely Day” while Swamp Romp plays during the JBM-HH’s virtual Women’s History 

Month observance Wednesday. 

Brig. Gen. Amy Hannah, the chief of Army Public Affairs, speaks during the virtual Women’s History Month 

Observance Wednesday. 



2 

Pentagram        

The Pentagram is an authorized publication for members of the Department of Defense. 

Contents of the Pentagram are not necessarily the official views of the U.S. Government, 

the Department of Defense, the Department of the Army, Department of the Navy, or 

Joint Base Myer-Henderson Hall. The content of this publication is the responsibility of the 

Joint Base Myer-Henderson Hall Public Affairs Office.  

Col. Kimberly A. Peeples 

Commander 

Command Sgt. Maj. Matthew Majeski 

Command Sergeant Major 

Julia Simpkins 

Interim Public Affairs Director 

   Julia Simpkins  

   Command Information Officer 

   Catrina Francis 

   Editor 

    Emily Mihalik 

    Graphic Artist 

Army & Air Force Exchange Service celebrates 
Month of the Military Child in April  

The Army & Air Force Exchange Ser-
vice is committed to making life better for 
military communities — including our 
youngest heroes. The Exchange is celebrat-
ing the 2021 Month of the Military Child 
with virtual events, activities, games and 
giveaways at https://www.flickr.com/
photos/aafespa/50999004554/in/
dateposted/ throughout April. 

“Military children are often likened to dande-
lions because they blossom wherever they land,” 
said Air Force Chief Master Sgt. Kevin Osby, the 
Exchange’s senior enlisted advisor. “The Ex-
change honors and celebrates the resiliency of 
military children with Month of the Military 
Child activities.” 

Protecting the military community remains 
the Exchange’s No. 1 priority, and stores are 
ensuring safe, sanitized and secure environ-

ments for shoppers of all ages. Military chil-
dren are also invited to participate safely in 
virtual Exchange events throughout April at 
ShopMyExchange.com/momc. 

Military children 17 and younger can re-
ceive a limited-edition iron-on patch cele-
brating military brats as well as a coupon 
for a free treat at participating Exchange 
restaurants. Shoppers can contact their lo-
cal Exchange for dates, times and details. 
The Exchange is also giving away more 
than 70 prizes in 16 sweepstakes, including 
more than $8,000 in Exchange gift cards 
and the hottest games and toys. Authorized 
shoppers 18 and older can visit Shop-
MyExchange.com/sweepstakes. 
Military Families can find details on all 
Month of the Military Child events — as 
well as coloring pages, themed recipes, 
video drawing and more by visiting the 
Exchange’s community Hub at Shop-

MyExchange.com/momc. 
“Military children serve too and make their 

parents’ missions possible,” Osby said. “The 
Exchange salutes our youngest warriors.” 

AAFES 
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Community 

Pinwheels represent experts’ wish for happy childhoods  

Along with flowers, April 
brings the celebration of Child 
Abuse Prevention Month. As Joint 
Base Myer-Henderson Hall cele-
brates, you are likely to see pin-
wheel gardens in front of the 
church and blue ribbons embrac-
ing the trees on the bases. Pinwheels 
represent the happy childhood that we 
wish for all children and the blue rib-
bons represent the 3.2 million reports of 
abuse each year. 

The number of children affect-
ed by child abuse are staggering; 
five children die every day from 
child abuse and 1 in 7 children 
have experienced some form of 
abuse in their lifetimes. How do 
we prevent child abuse? One of 
the ways to prevent child abuse is 
through education. One of the core 
parenting education programs on 
JBM-HH is the New Parent Sup-
port Program.  

The New Parent Support Pro-
gram educates new parents with 
children up to age 3 (Army) and 
age 5 (Marines) on child develop-
ment, tantrums, positive disci-
pline, newborn care, breastfeed-
ing, postpartum depression and 
provides connections to support 
services as needed. During non-
Covid-19 times, the New Parent 
Support Home Visitor visits Fami-
lies in their homes. Currently, the 
JBM-HH home visitors are visit-
ing virtually and facilitating a vir-
tual play morning. 

Another way to prevent child 
abuse is to make our communities 

aware of child abuse so 
that they will act, ask 
more questions and offer 
help when they see a child 
in need. It is more im-
portant than ever that if 
you see something, say 
something. You could 
save a life. 
 
Adjusting and  
Overcoming  

It has been more than a 
year since the pandemic 
sent waves of panic into 
our lives. In order to de-
crease the likelihood of 
getting Covid-19, we have 
made many changes — 
having food and other items 
delivered, teleworking and 
virtually learning from our homes, 
and postponing or even cancelling 
events such as weddings, gradua-
tions and sports games. When we 
do venture into public spaces, we 
are wearing masks, sanitizing our 
hands and staying 6 feet away 
from others. Our community has 
discovered ways to adjust and 
overcome many obstacles during the 
past year. One adjustment that we have 
been able to make here at JBM-HH is 
starting a virtual playgroup.  

The JBM-HH New Parent Sup-
port Program has been offering the 
virtual play morning every Thurs-
day since November via the We-
bEx Platform. Although this group 
is not the same as the in person 
play groups of the past, we have 
had success in serving our military 
Families — safe at home while 
providing a much-needed space 
for new parents and for parents of 

young children. Our format is 
short and simple — introductions, 
singing songs, story time and an 
intention for the week but our im-
pact has been important to the 
Families.  

Danielle, a U.S. Army spouse 
with two young children wrote, 
“We love how the group gives us a 
weekly activity to look forward to and 
the fun songs and story time. Also, I 
love how it provides us with a sense 
of community and support.” 

Sarah, a U.S. Air Force spouse 
and new mom sent us this com-
ment that read, “The Fort Myer-
Henderson Hall New Parent Sup-
port Program has a wonderful play 
morning for children (birth) to 5 
(years old) Thursday mornings at 
10 a.m. As a new mother of a 7 
month old, I have participated 
weekly in this playgroup for 
months. My son absolutely loves 
it! We spend time singing with the 

children, reading stories and learn-
ing about developmental stages. 
Laurie and Diane are absolutely 
wonderful to work with. They are 
so kind to the parents and the chil-
dren. It has been a great oppor-
tunity for me and my son to spend 
time with other children and other 
new parents as well. I recommend 
it, as it is a fun experience to look 
forward to each week.” 

Because being at home alone 
with children can feel very isolat-
ing, having a group with other par-
ents to meet with can be a lifesav-
er in times like these.  

We know that there are many 
Families who would benefit from 
joining our weekly playgroup. 
Studies have shown that par-
ents who are engaged with 
their community and have 
Family or other support sys-
tems in place, are at a lesser risk 
of child abuse and neglect.  

By Diane Waters and  
Laurie Laszakovits 
New Parent Support Program 

Photo by in.gov 

April is Child Abuse Prevention Month. This occasion provides advocates across DOD a 
chance to raise awareness of community efforts to stop child abuse and neglect.  

Photo by Sgt. Gabriel Silva 

On Tuesday Soldiers of the Presidential Sa-
lute Battery, 1st Battalion, 3d U.S. Infantry 
Regiment (The Old Guard) conducted blank 
fire crew drills as part of their routine train-
ing on Joint Base Myer-Henderson Hall. The 
platoon demonstrated their capabilities to 
Maj. Gen. Omar J. Jones IV, commanding 
general, Joint Force Headquarters - National 
Capital Region and the U.S. Army Military 
District of Washington and his command 
team.  
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Commission begins 90-day look into  
sexual assault among military members 

The independent review commission 
charged with looking into sexual assaults in the 
U.S. military kicked off its 90-day investiga-
tion March 24 with an online meeting for the 
highly qualified experts and leads for the com-
mission's four lines of effort. 

During a press briefing at the Pentagon, 
commission chairperson Lynn Rosenthal ex-
plained the importance of the IRC’s mission 
and what it’s been asked to do. 

“The charge of the independent review 
commission is to make this broad assessment 
and then make recommendations to the secre-
tary of defense and ultimately to the presi-
dent,” she said. “These people will be deliber-
ating on those recommendations. I don’t expect 
an in-the-weeds view of 150 policies that 
should be tweaked around the edges. That is 
not what we are about. We are about looking at 
major shifts and big picture items that could 
really change the culture, improve care for vic-
tims, bring about evidence-based prevention 
and hold offenders accountable.” 

Secretary of Defense Lloyd J. Austin III an-
nounced the creation of the commission in a 
Feb. 26 memorandum to Defense Department 
leaders. 

“Sexual assault and harassment remain per-
sistent and corrosive problems across the total 
force,” wrote Austin. “I expect every member 
of our total force to be part of the solution and 
leaders — both civilian and military — across 
the Department to take direct accountability to 
drive meaningful change.” 

In the memorandum, Austin ordered the es-
tablishment of the 90-day “Independent Re-
view Commission on Sexual Assault in the 
Military,” which he said supports the presi-
dent’s efforts to address sexual assault and har-
assment in the military. 

Sexual assault has been a problem in the 
U.S. military for many years. The services 
have been trying to solve the problem for dec-
ades now. Rosenthal said she believes the IRC 
will have a new take on the issue and will be 
looking at new aspects of the problem to try to 
find a solution that works. 

“I think what we’ll be asking: what hasn’t 
been tried, what happens in civilian society 

that is a best practice that we could try on the 
military side, and then what are the unique at-
tributes of the military environment that 
(allow) us to do things that we can’t do on the 
civilian side,” she said. “I think that these folks 
that we’re bringing in will be looking at this 
with fresh eyes. I also think that what makes 
this moment in time different are the words of 
President (Joe) Biden and Secretary Austin 
who have both said that all options should be 
on the table — and one of those is carefully 
examining the role of command in decisions to 
refer cases to prosecution. We will be as-
sessing that very carefully.” 

According to the IRC’s charter, signed by 
Deputy Defense Secretary Kathleen H. Hicks, 
the commission will focus on evaluating mili-
tary policies, programs and processes related to 
sexual assault. It will also review and assess 
the best practices from industry, academia and 
other organizations. 

Finally, the IRC will generate recommended 
policy changes and proposals to improve pre-
vention efforts in the services. 

Making all that happen will be four IRC 
working groups focused on each of four lines 

of effort during the 90-day look into sexual 
assault in the U.S. military. Those lines of 
effort include accountability, prevention, 
climate and culture, and victim care and 
support. 
 According to the charter, each working 
group will be led by full-time highly quali-
fied experts who will develop their insights 
and observations from meetings and discus-
sions with subject matter experts and stake-
holders both inside and outside the military. 
Rosenthal said a lot of effort went into 
choosing the 12 individuals who will be in-
volved in the working groups and who will 
develop the insights and recommendations 
the IRC will put forth to the secretary and 
president. 
 “This group is impressive,” she said. “It’s 
made up of two civilian prosecutors, includ-
ing one who served eight years in the Army 
(Judge Advocate General’s) Corps; preven-
tion specialists; two West Point grads who 
have gone on to have distinguished careers 
in the service; civilian advocates; experts in 
gender integration; one of the first female 
Super Cobra attack pilots in the Marine 
Corps and experts from (Veterans Affairs) 
and the Centers for Disease Control and 

Prevention. So, we took the time to get the 
right group of people to engage in these delib-
erations.” 

By C. Todd Lopez 
DOD News  

Photo by Senior Master Sgt. Roberta Thompson 

Air Force Tech Sgt. Rebecca Willemstein, 138th Security Forces Squadron, and Breanna Ault, Student Flight, 
place teal-colored ribbons near high-traffic areas to bring awareness of the campaign to eliminate sexual assault 
within the military.  
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Photo by Staff Sgt. Jonathan Pietrantoni 

Spc. Ying Chen, a New York National Guardsman, prepares a dosage of Pfizer-BioNTech COVID-19 vaccine at the Camp Smith Training Site Medical Readiness 
Clinic, New York, Dec. 18, 2020. The New York National Guard is administering 44,000 doses of the Pfizer vaccine to front line medical personnel at 16 locations 
around the world as part of a pilot program.  

Entire force may be vaccinated for COVID-19 by early summer 

Defense Department officials 
have said the department will be 
ready to offer COVID-19 vaccina-
tions to all eligible beneficiaries 
by May 1, in keeping with a White 
House announcement that on that 
date, all Americans will be able to 
get vaccinated if they want to. 

“We are committed to contrib-
uting to the president achieving 
his goal of 200 million shots in 
100 days,” said Acting Assistant 
Secretary of Defense for Health 
Affairs Dr. Terry Adirim during a 
briefing Friday at the Pentagon. 

Lt. Gen. Ronald J. Place, direc-
tor of the Defense Health Agency 
said that depending on the rate at 
which the DOD can get vaccines, 
and the uptake rate — that’s the 
number of personnel who step for-
ward to get vaccinated — it’s pos-
sible that by early summer, every 
person in the DOD could be vac-
cinated. 

“Based on the projections that 

we have, both supply side and 
vaccination side, we do fully ex-
pect to be open to all ... of our 
DOD eligible populations on or 
before the first of May,” Place 
said. “At current uptake rates for 
those who want to get it, we think 
by the middle of July or so ... the 
department will be vaccinated.” 

Place said right now that the 
military health system is adminis-
tering COVID vaccine at 343 sites 
around the world. Also, he said, 
there are almost 3,000 military 
personnel providing vaccination 
support to Federal Emergency 
Management Agency-led commu-
nity vaccination sites around the 
country. 

“A special thanks goes out to 
our superbly trained enlisted med-
ical forces carrying out these re-
sponsibilities with compassion 
and with distinction,” he said. 

Within the department, Place 
said, more than 600,000 service 
members from all three compo-
nents have gotten at least their 
first COVID-19 vaccine. 

“I want to use this opportunity 
to thank every service member 
who has gotten vaccinated,” said 
Adirim. “They are not only pro-
tecting themselves but they're also 
contributing to the safety of their 
teammates, their Families and 
their communities.” 

Right now, there are three 
COVID-19 vaccines available. 
Those include vaccines from Pfiz-
er and Moderna, both of which 
have cold-storage requirements, 
and both of which require two in-
jections. The Johnson and Johnson 
vaccine requires only a single 
shot, and has no cold-storage re-
quirement. 

All three vaccines are effective, 
Place said, but the single-shot 
Johnson and Johnson vaccine has 
been beneficial for use in austere 
environments. 

“Every single one of these vac-
cines are shown through rigorous 
clinical trials to be safe and effec-
tive,” he said. “The ... unique ad-
vantages to this third vaccine is 
first it doesn’t require that cold 

chain requirement and second on-
ly requires one dose, all of which 
make its efficacy ... the actual ef-
fectiveness at the operational force 
to be greater. So we think this is a 
better vaccine for the circumstanc-
es in those austere environments.” 

Adirim said she hopes that 
more service members will step 
forward to take whatever COVID-
19 vaccine is eventually offered to 
them because doing so is the key 
to getting the nation back on track. 

“Vaccination is one critical part 
of getting our country back to nor-
mal, along with continued testing 
and adherence to public health 
measures like masking and social 
distancing,” Adirim said. “We just 
can’t let up at this point. Our DOD 
personnel have done a phenome-
nal job. I’m very proud of all of 
them. We’ve administered more 
than 1.8 million shots within DOD 
and more than 5 million shots 
have gone into arms by military 
service members in support of the 
FEMA mission.” 

 

By C. Todd Lopez 
DOD News 
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Chaplain’s Corner 

 
 
JBM-HH Religious Services are back up and running on a weekly basis at Memorial Chapel. Attend-

ance is limited to no more than 50 personnel in the chapel, so individuals must register to attend.  
To view service updates, please visit the Religious Support Office Facebook page at https://

www.facebook.com/jbmhhrso/ or email the Religious Support Office at usar-
my.jbmhh.usag.mbx.memorial-chapel@ mail.mil. Services are subject to cancellation in the event of in-
clement weather. 

 
To register for Catholic Mass, contact the Catholic coordinator by email at  info@jbmhhmcc.com.  
 
Catholic Mass      Saturday at 5 p.m. and Sunday at 8:30 a.m. 
Protestant Service     Sunday at 10:30 a.m. 
Gospel Service      Sunday at 12:30 p.m. 
Samoan Service      Held the first Sunday of every month at 2:30 p.m. 
 

The RSO now streams the following Sunday services via the JBMHH Religious Support Facebook page: 

Catholic Mass      8:30 a.m.   
General Protestant       10:30 a.m.   
Gospel Service      12:30 p.m.   

The persistent widow 

Luke 18 1-8: 1, Then Jesus told 
his disciples a parable to show 
them that they should always pray 
and not give up. He said, “In a 
certain town there was a judge 
who neither feared God nor cared 
what people thought. And there 
was a widow in that town who 
kept coming to him with the plea, 
‘Grant me justice against my ad-
versary.’ For some time he re-
fused. But finally he said to him-
self, ‘Even though I don’t fear 
God or care what people think, yet 
because this widow keeps bother-
ing me, I will see that she gets jus-
tice, so that she won’t eventually 
come and attack me!’” And the 
Lord said, “Listen to what the un-
just judge says. And will not God 
bring about justice for his chosen 
ones, who cry out to him day and 
night? Will he keep putting them 
off? I tell you, he will see that they 
get justice, and quickly. However, 
when the Son of Man comes, will 
he find faith on the Earth?” 

It is a most desperate place to 
be in life, when you have nobody 
to turn to except a judge. I have 
been there. I am sure you have 
been there also. You begin to 
wonder if there is a great plan that 
some architect put together to ruin 
you. You wonder if you can trust 
anyone at all. If you ever find 
yourself there, it is likely that it is 
because of one of two reasons. 
One, you did something that you 
should not have and you are bear-
ing the consequences. Two, you 

did nothing and 
you are simply an 
innocent victim. 
Jesus will extend 
grace and mercy to 
those of us deserv-
ing consequences 
so long as we re-
pent and turn to 
him. He will never 
leave or forsake us 
as long as we hum-
bly turn to him. 
However, in this 
passage he is 
speaking to those 
who are innocent 
victims.  

The Lord Jesus 
is assuring us of 
two things in this 
passage — if we 
have faith in him. 
One, God will hear 
us when we pray 
to him. And two, 
he will bring jus-
tice.   

When you and I 
are in a saving re-
lationship with Je-
sus Christ, we know first, and 
foremost, that our life is not our 
own any longer. We know we be-
long to him. We are born again 
and are his child. He loves us and 
cares passionately for us. He 
wants what is best for us, even if 
we don’t understand it fully. 
Know that your prayers are heard. 
Know that your prayers will be 
answered. Know that you will not 
be forgotten. Time will pass. 
Events will take place, but with 
faith you and I will “hope in the 

Lord (and he) will renew (our) 
strength.” Isaiah 40:31.  

There is enormous comfort in 
knowing that the Lord hears us 
and cares for us. I have never been 
disappointed or let down. That 
said, when I look back I can say 
that the timeline of “justice” was 
not my timeline. God’s timeline is 
rarely close to ours and that is a 
good thing. His is always far supe-
rior. He knows what he is doing. 
In the interim period, he grows us. 
He molds us. He even tests us. 

Never does he abandon us.  
Are you experiencing des-

peration like the widow? Turn 
to the Lord. Have faith! Don’t 
look back and don’t give up. 
Expect justice. And whatever 
you do, do not take matters 
into your own hands or walk 
out on the Lord. When your 
trial, tribulation or difficulty 
is over, you will see clearly, 
without all the emotion, that 
his promise is true.  

By Chaplain (Lt. Col.) Scott 
Koeman 
TACOM Chaplain 
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ABLEnow 
ABLEnow is April 15 from 11:30 a.m. to 

12:30 p.m. ABLEnow is a new way to save, 
invest and pay for qualified disability expens-
es. Eligible individuals can save without en-
dangering certain means-tested benefits critical 
to their health and well-being. ABLEnow ac-
counts are made possible by the Achieving a 
Better Life Experience Act, which authorized 
states to establish tax-advantaged savings pro-
grams for individuals with disabilities and their 
Families. To register, visit https://
www.eventbrite.com/e/ablenow-tickets-
142933364541.  
 
Virtual play morning  

On Thursdays, from 10 to 10:30 a.m. virtual 

play morning will be held virtually on Webex. 
For more information and to register, call (703) 
859-4891 or (703) 614-7208. Join the JBM-HH 
New Parent Support Program every Thursday 
morning for sing-along-songs and story time 
for preschool children up to 5 years old. 
 
Baby bundles  

Baby bundles, which is available by request, 
prepares the home and relationship for the 
changes that are needed when the baby arrives. 
A brief overview of the labor and delivery pro-
cess, newborn care and baby proofing the 
home will be discussed. Individuals will re-
ceive a gift bag of free baby care and safety 
items. Registration is required. For more infor-

mation or to request training, call (571) 550-
9052. 
 

ACS  YouTube  channel       

JBM-HH Army Community Service has 

announced a newly created YouTube channel 

that provides classes and information videos, 

all under 30 minutes, to assist participants on 

topics such as stress management and marriage 

enrichment. To see  the  videos,  

visit the YouTube site at  

https://www.youtube.com/channel/

UCnTcKDomPZeXmvnYddOlQkg. and click 

“Subscribe” and continue to receive resources 

available whenever. 
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Warrant officer continues breaking barriers  
in Army aviation maintenance  

When Chief Warrant Officer 4 
Melinda Herder enlisted in the Ar-
my in 1985, she had three choices 
— administrative assistant, para-
chute packer, and avionics me-
chanic. After talking it over with 
her father, who was in the Navy, 
she chose to become an aviation 
mechanic. 

“At the time I went through my 
advanced individual training, there 
were two females (who) I remem-
ber(ed),” she said. “The other fe-
male in class with me … was a 
few years older than I was, so she 
became a big sister to me and real-
ly watched out for me during that 
time. We are friends to this day.” 

As an aviation mechanic, 
Herder repaired and installed elec-
tronic electrical equipment on hel-
icopters. After four years of active 
duty, she transitioned to the Dis-
trict of Columbia National Guard. 

“I was able to bring my experi-
ence and knowledge from active 
duty and perform the same job at 
the (DCNG) Army aviation sup-
port facility,” Herder said. 
“Within a year, I was hired as an 
electronics mechanic full time.” 

Herder has continued to ad-
vance in her career through air-
craft transitions and additional 
training, leading her to take on 
supervisory roles as a senior non-
commissioned officer. 

“That was my goal,” she said. 
“I had not thought about going 
any further than becoming a ser-
geant first class. A warrant officer 
encouraged me to submit a war-
rant officer candidate package, 
and it took off on its own. Next 
thing I know, I was in school be-
ing pinned.” 

Along with becoming a warrant 
officer came new opportunities in 
leadership. She was recognized for 

her abilities in her career field and 
as a leader. 

“Up until 2018, I was the allied 
shop supervisor,” said Herder. “I 
was then selected to perform as 
the maintenance officer of the fa-
cility, which is huge. I’m manag-
ing 10 aircraft — six UH72 
(Lakotas) and four UH60 (Black 
Hawks).” 

For the past 2 1/2 years, 
Herder’s fully mission capable 
rate has been well above the 
standard. When she was assigned 
as the maintenance officer, she 
was given a month to improve the 
program. After observing the 
team, she went back to the basics 
of maintenance and made subtle 
changes in efficiency and account-
ability. Not only did the team meet 
standards after 30 days, but they 
were also achieving a 96% fully 
mission capable rate at six 
months. 

“A whole year and a month 
(later), for about five weeks we 
were reporting a 100% fully mis-
sion capable rate,” Herder said. 
“That’s unheard of. I think that put 
the D.C. Guard’s aviation mainte-
nance program in the top 10% of 
the 54 states and territories.” 

Herder is not deterred by chal-
lenges. She understands things can 
be frustrating, but it’s how you 
respond that builds your character. 
One of the best pieces of advice 
she has received during her career 
helps her tackle problems. 

“One of my commanders said 
to me once, ‘It’s OK to have the 
problems and to cry and complain 
about whatever those problems 
are, but once you bring the prob-
lems, you think about the solu-
tions, too,’” Herder said. “That 
really stuck with me.” 

Education means a lot to 
Herder, military and civilian. She 
has completed a two-year degree 
in electronics engineering and is 

working on a four-year degree in 
aviation management. She also 
recently completed her intermedi-
ate-level education for the mili-
tary. 

Throughout her 35-year career, 
Herder has been a pioneer for 
women in aviation maintenance. 
She has proven she is capable of 

not only doing the job but also 
leading others. Although there are 
still very few women in the field, 
she sees a bright future. 

“I think it will change in the 
future,” she said. “More women 
are studying science and math. We 
just have to make it available to 
them, and give them the confidence.” 

By Staff Sgt. Erica Jaros 
715th Public Affairs Detachment 

Photo courtesy of Chief Warrant Officer 4 Melinda Herder 

Chief Warrant Officer 4 Melinda Herder, District of Columbia National Guard, 
stands with helicopters on the flight line at Davison Army Airfield on Fort Belvoir, 
Virginia. Herder is the facility maintenance officer at the D.C. National Guard 
Army Aviation Support Facility.  
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Department of Defense revises several 
force health protection measures 

In line with recent updates from the Centers 
for Disease Control and Prevention, the De-
partment of Defense has revised several force 
health protection measures. The measures in-
clude guidance on quarantine and testing for 
DOD personnel and close contacts who have 
been fully vaccinated against COVID-19, de-
ployment and redeployment guidance, reaffir-
mation of DOD mask use and additional updat-
ed guidance focusing on protecting all DOD 
personnel. 

Dr. Terry Adirim, acting assistant secretary 
of defense for health affairs, said the changes 
to DOD/Military Health System policy not on-
ly align with the White House and CDC, but 
also serve as one more step back to normalcy. 

“These Force Health Protection changes 
demonstrate our continued commitment to our 
9.6 million beneficiaries, and to maintaining a 
medically ready force,” said Adirim. “These 
FHPs demonstrate the DOD’s continued effort 
in battling COVID-19, while ensuring our ser-
vice members are prepared to defend the na-
tion.” 

The measures are as follows: 
Force Health Protection 15 - Focusing on 

testing, the biggest change in this guidance is 
related to quarantine and associated testing re-
quirements for vaccinated close contacts who 
meet CDC criteria. 

“When the close contact is an individual 
vaccinated with a Food and Drug Administra-
tion authorized COVID-19 vaccine under 
emergency use authorization, quarantine and 
testing for close contacts is not required if the 
individual is fully vaccinated and up to date 
with the latest vaccine guidance, and has re-
mained asymptomatic since the current 
COVID-19 exposure,” explained Col. (Dr.) 
Jennifer Kishimori, director of chemical, bio-
logical, radiological and nuclear medical coun-
termeasures policy in the Office of the Assis-
tant Secretary of Defense for Health Affairs. 

FHP 16 - Focuses on deploying and rede-
ploying personnel with an added exception for 
testing prior to air travel from the United States 
to a foreign country. The exception is based on 

previous full recovery from COVID-19 infec-
tion. 

This measure also adds an assessment of 
prior COVID-19 infection and vaccination sta-
tus to the DOD pretravel screening process and 
clarifies that the head of an office of the secre-
tary of defense component or the secretary of 
the military department may, if host nation 
agreements allow, decrease restriction of 
movement. 

There is also an added requirement for 
pretravel testing prior to arrival in the United 
States for redeployment from a foreign country 
and added exceptions to pretravel testing based 
on CDC allowance for travelers on military 
airlift and for those who have fully recovered 
from COVID-19. 

FHP 17 - Reaffirms DOD mask use guid-
ance consistent with CDC guidelines, includ-
ing wearing masks on DOD transportation as-
sets and at DOD hubs. 

FHP 18 - Includes significant changes that 
focus on commanders and supervisors protect-
ing personnel in workplaces including: 

 Improved guidance for providing safe 
workplaces and work schedules with a pri-
mary focus on maintaining safe distancing 
between personnel. 

 Clarification of the procedures for DOD 
personnel with COVID-19 symptoms and 
for personnel exposed to COVID-19 from 
“close contact” with individuals who have 
contracted COVID-19. 

 Updates to information collection require-
ments for COVID-19-positive personnel in 
the workplace. 

“The military health system will continue to 
provide our service members and military 
commanders with appropriate force health pro-
tection guidance to ensure they have the most 
current information during this global pandem-
ic,” Adirim said. “The latest force health pro-
tection guidance provides our service members 
and frontline commanders with the most cur-
rent information during this global pandemic 
and will continue to evolve as more Americans 
receive the vaccine.” 

 

By Military Health System  
Communications Office  

Photo by Air Force Senior Airman Thomas Karol 

Airmen from the 721st Aerial Port Squadron walk into a C-17 Globemaster III aircraft at Ramstein Air Base, 
Germany, Feb. 2. Department of Defense guidance said masks are to be worn on DOD transportation assets 
and at DOD hubs.  
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JBM-HH virtual town hall 
The next JBM-HH Virtual 

COVID-19 Town Hall is set for 1 
p.m. April 8 with JBM-HH Com-
mander Col. Kimberly Peeples and 
Rader Health Clinic Commander 
Lt. Col. Jessica Milloy. Town 
halls occur biweekly Thursdays at 
1 p.m. on the JBM-HH Facebook  
page. 
    Go to the JBM-HH Facebook 
page to ask questions in advance. 
Individuals may also ask questions 
anytime by contacting the public 
affairs office at usarmy.jbmhh. 
asa.list.pao-all@mail.mil. 
 
Death notice 

Anyone with debts owed to or 
by the estate of Spc. Travis M. 
West, 289th Military Police Com-
pany, 4-3 Infantry, Joint Base My-
er-Henderson Hall, VA 22211 
must contact 1st Lt. Peter Chapin, 
the summary court-martial officer 
for the Soldier. West passed away 
March 13. Chapin can be reached 
at (540) 319-3269 or at pe-
ter.s.chapin.mil@mail.mil.  
 
Calling all trombonist  

The United States Army Band 
“Pershing’s Own” presents the 
2021 American Trombone Work-
shop Saturday. The workshop has 
become one of the largest annual 
events for trombone professionals 
in the world and has gone virtual 
for 2021. This year’s workshop 
will feature online events through-
out the day with leading perform-
ers and educators. To participate 
in this virutal experience, visit the 
band’s Facebook page at 
www.facebook.com/usarmyband. 
 
Clinic answers COVID-19  
questions 

Rader Clinic has developed a 
public service announcement to 
address all the frequently asked 
questions about the COVID-19 
vaccine being administered by the 
clinic. Please take a moment to 
view this important video, where a 
person can meet the Rader Health 
Clinic team and educate him or 
her about the vaccine to protect   
loved ones and the community.  
 Please access the following link 
to view the video at https://
www.facebook.com/jbmhh/vide-
os/861733764381647. 
 
Army fitness centers expand 
hours of operation 

The Forts Myer and McNair 
gyms are now open Monday 
through Friday for DOD ID card-
holders. All patrons must wear 
masks at all times in all JBM-HH 
gyms, to include during active ex-
ercise. Occupancy at both gyms is 
limited to 50 patrons at a time on a 
first-come, first-served basis. 

The Myer Fitness Center is 
open weekdays from 5 to 7:30 
a.m., 11 a.m. to 1 p.m. and 4 to 6 
p.m. The McNair Fitness Center is 
open Monday through Friday from 
5 to 10 a.m. The Patton Hall Pools 
remain closed. The Smith Gym is 
open to active duty Monday 

through Friday from 5:30 to 9 
a.m., 10 a.m. to 2 p.m. and 3 to 6 
p.m. On weekends, Smith Gym is 
open to active duty from 8 to 11 
a.m. and noon to 2 p.m. The locker 
rooms have reopened for active 
duty only. Zembiec Pool is closed 
due to an issue with the dome 
heating system in the facility. Up-
dates will continue to be shared at 
the JBM-HH Virtual COVID-19 
Town Halls and at 
www.facebook.com/jbmhh. 

 
Face covering policy updates 

As previously reported, the 
joint base has been following the 
secretary of defense’s face mask 
guidance requiring all individuals 
on JBM-HH to wear face masks at 
all times in accordance with the 
most current CDC guidelines. In-
dividuals must wear face masks 
continuously while on JBM-HH, 
with some exceptions. 

A memorandum from senior 
Military District of Washington 
Commander Maj. Gen. Omar 
Jones provides additional guidance 
and exceptions to policy that ad-
dress service members performing 
ceremonial duties, band member 
rehearsals and performances, per-
sonnel speaking in a formal capac-
ity and personnel conducting offi-
cial Army physical testing events. 
Exceptions address residents and 
those conducting outdoor physical 
activity on base. Installation resi-
dents may remove masks while in 
personally owned vehicles with 
members of their own household 
and while in their private yard 
with members of their own house-
hold. Masks will be worn in com-
munity areas such as playgrounds 
and parks. 

Guidance includes clarity on 
how the policy applies to outdoor 
physical activity. Individuals may 
remove masks while actively con-
ducting physical training outdoors. 
Individuals will maintain 6 feet of 
separation from other individuals 
who are not members of their im-
mediate Family. If conducting 
physical fitness in a group and 
physical distancing of 6 feet of 
separation cannot be maintained, a 
mask is required. Physical activi-
ties include cardiovascular devel-
opment, muscular strength/
endurance development, and low 
intensity outdoor activities (ex. 
dog walking). 

This policy will continue to be 
updated, and updates will be pro-
vided on PAO’s platforms, includ-
ing the JBM-HH website, Face-
book page and at JBM-HH Virtual 
COVID-19 Town Halls. 

 
Army Emergency Relief  
scholarship opportunities 

The Army Emergency Relief 
Maj. Gen. James Ursano Scholar-
ship Program is a need-based 
scholarship program established to 
assist children of Army Soldiers in 
obtaining their first undergraduate 
degree. Applicants may receive 
assistance for up to four academic 
years but must meet eligibility cri-

teria and reapply each year. 
Award amounts vary each year 

based on the number of applicants, 
total approved scholarship budget, 
the expected family contribution 
found on the Free Application for 
Federal Student Aid Report, and 
the average cost of attendance of a 
college or university in the United 
States, provided by the College 
Board. The application cycle runs 
through Thursday. For more infor-
mation, visit https://
www.armyemergen-cyrelief.org/
scholarships/child/. 
 
Virtual SHARP training 

There is nothing more im-
portant than the welfare and readi-
ness of our people, the people of 
the National Capital Region and 
its population of military and civil-
ian forces.  

Fiscal year 2021 sexual harass-
ment, assault response and preven-
tion refresher training is open to 
all assigned to the National Capital 
Region. This training reasserts the 
importance for leaders and the 
chain of command in providing 
quality, relevant training and edu-
cation to improve and sustain posi-
tive organizational climates that 
emphasize Army values and treat 
everyone with dignity and respect. 

If someone needs support at 
any time, reach out to the DOD 
Safe Helpline by calling (877) 995
-5247. The 24/7 Safe Helpline is 
anonymous and confidential. 
 
MilFam Market 
    The USO now holds a MilFam 
Market the third Thursday of eve-
ry month from 11 a.m. to 1 p.m. at 
the JBM-HH Community Center. 
Service members, Families, veter-
ans, retirees, reservists, National 
Guard and those with base access 
are welcome. Please contact Den-
cil Harrison by email at dharri-
son@usometro.org or Carla Moss 
at (703) 655-6091 for additional 
information. 
 
Local Jewish services 

The Fort Belvoir Jewish Con-
gregation host Saturday services 
and religion education opportuni-
ties for Families.  

For information about Saturday 
services and programs at Fort Bel-
voir, contact the Jewish coordina-
tor, Sara Astrow by email at 
saralyn.astrow.ctr@ mail.mil or 
phone at (703)-806-3393. 
 
Thrift shop open by  
appointment 

The Fort Myer Thrift Shop has 
reopened to the joint base commu-
nity. The current hours of opera-
tion for the store are 10 a.m. to 1 
p.m. Tuesday and Thursday. Cus-
tomers are required to make an 
appointment prior to visiting. Ap-
pointments can be made by calling 
(703) 527-0664 or messaging the 
store’s Facebook page at  
https://www.facebook.com/Fort-
Myer-Thrift-Shop-
287383261306759. Customers can 
visit the shop’s Facebook albums 

for a preview of the shop’s inven-
tory. 
 
Army civilian education 
The Civilian Education System is 
a progressive and sequential leader 
development program that pro-
vides educational opportunities for 
Army civilians throughout their 
careers. CES provides multiple 
levels of civilian development to 
include: 
     Foundation Course for  all 
grades hired after September 2006 
     Basic Course  for  general ser -
vice employees GS-01 through 09. 
general service employees GS-10 
through 12 
     Advanced Course for  general 
service employees GS-13 through 
15. 
     Continuing Education for 
Senior Leaders for  general ser -
vice employees GS-14 and 15. 
     Action Officer Development 
Course, Organizational Leader 
Development Course, Manager 
Development Course, Supervisor 
Development Course for all super-
visors, Supervisor Development 
Course-Executive Level . 
    Currently, all Civilian Educa-
tion System courses will be deliv-
ered in a virtual format through 
June 30. They may resume face to 
face classes beginning in the 
fourth quarter; however, if safety 
conditions do not warrant, classes 
will continue to be delivered virtu-
ally.   
      Individuals can find additional 
information at https://usacac. ar-
my.mil/organizations/cace/amsc 
including instructions on how to 
apply via CHRTAS. If employees 
have questions or need assistance 
registering, they may contact at 
kathryn.k.feehan.civ@mail.mil or 
(703) 696-3520.  
 
Civilian leave assist 

JBM-HH Directorate of Emer-
gency services employee Marla A. 
Curry, Directorate of Public 
Works employees Huey Vample, 
Wanda Scott, Lisa Barnes and Jo-
hanna E. Martinez, Directorate of 
Operations, have been approved to 
receive leave under the Volunteer 
Leave Program. Department of the 
Army civilian employees who would 
like to donate annual leave can fill out 
form OPM630a, “Request to Donate 
Annual Leave to Leave Recipient Un-
der the Voluntary Leave Transfer Pro-
gram (Within Agency),” at 
www.opm.gov/forms/pdf_fill/
opm630a.pdf. Annual Leave to Leave 
Recipient Under the Voluntary Leave 
Transfer Program (Outside Agency),” 
at www.opm.gov/forms/pdf_fill/
opm630b.pdf. 

Please be sure to populate the form 
with the recipient’s name specifically. 
Send completed form to Maribel Ro-
driguez at mari-
bel.rodriguez.civ@mail.mil. 

For federal government civilian em-
ployees outside the Department of the 
Army who would like to donate annual 
leave, please complete form OPM 
630b, “Request to Donate. 
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